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I’m delighted to introduce the 2022 edition of 
‘Bringing retirement into focus, our second annual 
study exploring the behaviours and attitudes of adults 
in Ireland as they journey to and through retirement.

Introduction

Last year, we reflected that bringing retirement into 
focus would be an easier task if it stood still. This 
sentiment remains in 2022. In fact, the view of 
retirement is increasingly kaleidoscopic as regulatory 
changes, shifting demographics and tumultuous 
market conditions collide. 

Understandably, we can see that, on average, 
confidence in personal finances has been diminished. 
People are less likely to feel positive about their current 
finances than this time last year. Some are shouldering 
more financial stress than others. The findings highlight 
how geography, generation and private pension 
ownership each play a role. As experts in the financial 
planning industry, the benefits of pension ownership 
needn’t be laboured but it’s helpful to have the 
research. This year’s findings highlight that owning a 
pension not only has a significant impact on those 
planning for and living in retirement, but it also 
positively influences a person’s emotional well-being 
regardless of age. Pension owners, across all 
generations, are less likely to feel anxious about their 
current financial position than their non-owner 
counterparts. Pensions are a powerful vehicle to have 
on the road to retirement and they help to build 
confidence in tougher times too. 

Building confidence is a theme we explore in this year’s 
report. Those of you who attended our Women in 
Pensions events will remember the striking attitudinal 
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differences that we identified between genders along 
the retirement journey. We expand on this in this year’s 
report and highlight how these are impacting both the 
way in which women are engaging with financial 
planning and men are engaging with retirement. 

There’s good news on the retirement horizon as 
retirees in this year’s research report feeling happy in 
retirement and those with a private pension feel even 
happier than those without (88% versus 65%). In this 
report you will find an abundance of evidence to 
support the need for retirement planning across three 
pillars – financial planning, staying socially connected 
and being mentally prepared for retirement. Many of 
the retirees regret not giving more time to consider the 
change ahead and how they would adjust to this phase 
of their lives. 

As retirement specialists, keeping our finger on the 
pulse of retirement attitudes, behaviour and trends is 
important to us. Now in its 12th year, the Retirement 
Pulse gives us a wealth of data to learn from and our 
Second Life panelists provide context and colour to the 
analysis through exceptionally forthright conversations. 
It’s because of this research that we can continue to 
evolve our Second Life platform in a meaningful way. 

We believe that a good financial plan is fundamental 
but as the research suggests, through holistic planning 
we can better help people secure a retirement on their 

terms. Our online Retirement Hub has tools such as 
our Second Life questionnaire and engaging content 
such as our Retirement Chat series, to support people 
in feeling confident about planning for their Second 
Life. We also run various Second Life events and 
masterclasses. Please reach out to your Business 
Manager for further information. 

To help people plan for a retirement they can look 
forward to we need to start having more rounded 
conversations, understanding that the journey to 
retirement can look and feel different for different 
people. I hope that this year’s report helps you in having 
these conversations and look forward to continuing to 
work with you in supporting more people feel 
confident in planning for a retirement of possibilities.
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About the research

In order to help more people plan for their best 
retirement, we need to understand what retirement 
means today and what it might mean for future 
generations.

We regularly conduct research to better understand 
all aspects of retirement today; from people’s 
attitudes, expectations and behaviours to present 
retirees’ lived experience. By taking a broad view, we 
can begin to track how certain characteristics, such as 
gender, generation and even geography, can play a 
role in a person’s retirement planning experience.

Methodology
The Standard Life Retirement Pulse is a nationally 
representative, independently administered online 
survey of approximately 1,150 adults. It runs on a 
quarterly basis and helps us to track pension 

We spoke to 
3,320 people 
across Ireland

Research is integral to what 
we do at Standard Life
and we believe that now more than ever, the 
retirement industry needs it

behaviour and retirement sentiment across the 
adult population in Ireland.

This year, we’re proud to have launched the 
Second Life research panel, a community of 
adults aged 55 plus, of varying backgrounds, 
who are at different stages of their retirement 
journey. Through a balance of qualitative and 
quantitative methodologies, the panel gives us 
the opportunity to have regular, in-depth 
discussions with those experiencing the peaks 
and troughs of the retirement journey. 

Additionally, we regularly engage with research 
produced by our colleagues in Phoenix Insights 
and by industry peers. As retirement specialists, 
we aim to harness these insights to support 
more people as they think about, talk about  
and plan for their Second Lives.
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A summary of our key findings

42%
of women feel uncomfortable 
talking about money with  
family or friends

41%
41% of private pension owners 
feel positive about their current 
financial position

Addressing the confidence gap 

Gendered labour market and 
cultural trends have historically 
driven disparities in the retirement 
journey. Whilst the contribution 
gap continues to matter, in this 
year’s study we examine how 
gendered attitudes could be 
impacting a person’s retirement 
planning journey. 

Find out more from page 10. 

Pensions can offer emotional 
leverage in times of uncertainty. 

Planning and pension engagement 
bring significant benefits to a 
person’s retirement journey. This 
year’s report looks at the impact 
pension ownership has on the 
journey to, through and in 
retirement. As might be expected, 
planning and pension engagement 
benefits a person’s preparation for 
and experience in retirement. 
However, having a private pension 
appears to also inspire everyday 
emotional resilience as adults with 
one tend to feel less anxious about 
their current financial position 
than those without. For more on 
the power of pensions & planning, 
see pages 4-9.

33%
of retirees in 
Connaught/Ulster 
are spending 
retirement 
volunteering or doing 
unpaid work

A place for every type of retirement

Despite being a small isle, the research continues 
to indicate that where a person lives can 
significantly shape their journey to, through and in 
retirement. This year we examine how geography 
influences retirement planning and we look at 
how retirees across all four provinces are spending 
their retirement. 

Find out more on the geography of retirement 
from page 24.

45%
of Baby Boomers 
(58-76 years) see 
retirement as a time 
to explore new ways 
of fulfilling their 
potential

Older generations are redefining retirement. 

Our findings suggest that the closer you are to 
retirement, the less likely you are to hold a 
traditional view of what it means. Baby Boomers 
are the least likely generation to view retirement 
as a time to stop work completely. On the 
contrary they see retirement as a change of pace 
to their working lives and an opportunity to find 
new way of fulfilling yet untapped potential. 

For more on generational differences in the 
retirement journey and on investing read from 
page 16.



Pensions

The world we live in today is wrought with complexities. We are emerging from 
the pandemic and figuring out new ways to live and work. Rising cost of living, 
the war in Ukraine and global instability are understandable reasons for people 
to defer making any major financial decisions. Bringing it closer to home, the 
level of regulatory change in our industry adds barriers to engagement. 

Despite this complexity, the evidence to promote investing in a pension is 
profoundly simple; owning one can make you happier.

The impact of global instability can be seen in our research. People are feeling 
less prepared for retirement this year than last. However, more people (46%)  
are looking forward to retirement (an increase of 3% on last year) and this is  
an increase in sentiment that’s driven largely by pension owners.

A powerful vehicle for the 
journey to retirement

50% of adults with a private pension say they’re 
looking forward to retirement which is 8%  
higher than those without (42%). 

4
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Pensions

Our research highlights how pivotal 
a pension is in a person’s retirement 
planning journey. 

When comparing those with a pension to those without 
a private pension in place, we can see that ownership 
has a positive influence on all three retirement 
readiness indicators.

The findings support the belief that underpins the work 
we champion with our advisers. A pension is a powerful 
vehicle for the journey to retirement but it alone is not 
enough. A journey without a destination to look 
forward to is hard to navigate for many. From speaking 
with retirees through our research, we found that 
retirees who both owned a pension and had planned 
ahead for how their life might look, reported an easier 
adjustment to retired life.
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Financially prepared

Socially prepared

Mentally prepared

19%

No pension

Pension owner

55%

39%

Pension owner

Pension owner

59% 

No pension

37%

No pension

45%

1
How financially prepared we are – 
having enough money in retirement 
opens up a life of possibilities

2
How socially connected we are – 
retiring without the right plan in 
place can lead to feelings of isolation 
and loneliness

3
How mentally stimulated we are – 
being occupied gives a sense of 
structure and purpose to our days



Our retirement chats video 
series gives a glimpse into 
the varied, dynamic lives of 
recent retirees along with 
lessons learned along  
the way. 
Visit standardlife.ie/yourretirementhub 
for more information on how these can  
help inspire more conversations with  
your clients.
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Retirees with a private pension consistently identify as 
being happier in retirement than those without a private 
pension. Almost 9 in 10 (89%) retirees with a private 
pension report feeling happy in retirement compared to 
just 65% of their counterparts with no supplementary 
pension. 

This divide between pension holders and non-pension 
holders is further evidenced when asked about how they 
plan to spend their retirement.

These findings lay bare the significant impact private 
pension ownership has on all aspects of a person’s journey 
to retirement. As financial planners and pension experts, 
the importance of owning a pension doesn’t need to be 
laboured but for our clients who struggle to prioritise their 
pension or for those currently without one, it’s vital that we 
connect pensions to the bigger, better Second Life picture.

89% v 65%
Feel happy in retirement

Pensions

A more fulfilled 
retirement



It’s not just retirees that experience the 
emotional benefits of pension ownership. 
Against a precarious economic backdrop, it’s 
unsurprising that we have observed a 
continuing decline in public confidence with 
regards to personal finances since the 
beginning of this year. However, adults with 
a private pension are less financially stressed. 

Just over a third of all adults (35%) currently 
feel positive about their financial position 
which is a 13% decline since February. Almost 
half (49%) admit feeling anxious when 
thinking about their finances. This increases 
to 55% for those without a pension and 
drops to 44% for those with one. In fact, 
pension owners are 6% more likely than the 
national average to feel positive about their 
financial position.

An emotional buffer 
in precarious times

9

Plans for retirement

Travel more

More family time

Learn a new skill

47%

No pension

Pension owner

51%

59%

Pension owner

Pension owner

40% 

No pension

40%

No pension

31%
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Gender

Although we seek to specifically understand 
the gender disparities within the realm of 
retirement planning, it’s impractical to do so 
without looking at broader societal trends; 
the labour market being one. 

The Irish labour market rebounded from the 
pandemic at a remarkably swift rate in 
comparison to global markets. According to 
the Central Statistical Office’s (CSO) Labour 
Force Survey published in August, there are 
2.67 million people in the Irish Labour Force 
and 2.54 employed, with an employment 
rate of 73.5%. This is the highest on record 
since the series began. We have more people 
in the labour force and in paid employment 
today than ever before. What’s most 
interesting is that the growth has primarily 
been driven by women. Whilst the 
participation gap had begun to gradually 
close pre-pandemic, it’s made significant 
steps in the past 24 months.

A force for change: 
is pension parity on the horizon?



6 in 10 females 
are currently 
active in the 
labour market
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With more women entering the workforce than ever 
before, it’s crucial that we consider how women and men 
can differ in their approach to pension management and 
retirement planning. Historically, the gender pension gap 
discussion has been centred on addressing the coverage 
gap. Female pension coverage has, according to research 
conducted by the CSO, (Pension Coverage 2021) made 
significant strides in recent years. In 2021, 
supplementary pension coverage of women increased by 
almost 2% from the previous year bringing total 
coverage of working women to 63.7% Meanwhile, male 
ownership increased very marginally, from 67.1% of 
males in employment in 2020 to 67.5% in 2021. We need 
to continue to advocate for equitable ownership but at 
Standard Life, we believe there’s scope for deeper 
conversations on the gender pension gap. 

Our research highlights significant difference in 
attitudes amongst genders that could be compounding 
disparities within the retirement journey.



Addressing the 
confidence gap 
Women exhibit strong intentions for 
retirement planning and engagement  
but the confidence to execute is lacking. 

Gender
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Almost 8 in 10 women view having a pension 
as essential (78%) in comparison to 66% of 
men. Women are also more likely to say that 
saving for retirement is a priority (56% vs. 
48%). And yet, our findings show that 
women continue to be short-changed in the 
retirement planning journey as confidence 
issues persist. 

Women appear to place more value in 
owning a pension but their performance 
on pension engagement indicators lags 
behind men. 

Men are more likely to say they’re taking 
advantage of the tax relief, feel confident 
that they’re making the most of their 

pension and therefore more likely to say they 
feel prepared for retirement. This lack of 
confidence and orientation has significant 
implications on retirement outcomes for 
women. Female retirees were significantly 
more likely to report financial concerns and 
pension regrets. More than a quarter (26%) 
of female retirees say they regret not 
starting a pension earlier whereas just 11% of 
men share this regret. Women are also twice 
as likely as men to reflect that they’d realised 
they needed more money in retirement than 
they thought they would (19% vs. 9%).

42% 
of women feel uncomfortable talking  
about money with friends or family  
(vs. 29% of men)
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A pension  
is essential 

67%                  78%      

Taking advantage of  
the available tax relief

48%                  36%      

Making the most  
of pension

52%                  41%      

Regret not  
starting earlier 

11%                  26%      

 
 
 
Saving for 
retirement is a priority  

48%                  56%

Are prepared 
for retirement 

36%                  26%

Pension confidence Retirement confidence



Gender

On investing
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Risk appetite 
Perhaps related to the differing confidence levels in 
investing, women are continuously more likely to favour 
low-risk options even when told this could mean less 
returns over the long-term. Meanwhile, men are more 
likely to favour riskier investments if it means a chance to 
get higher returns.

 
 
Riskier investments
if it means a chance to get higher returns 

22%                  12%

Less investment risk
even if it means I have less returns  
over the long term 

43%                  50%
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Retirement attitudes 
There are distinct disparities that 
continue to drive a financial 
wedge between genders in the 
retirement journey. However, our 
research points to gendered 
attitudes that might also be 
affecting how women and men 
approach the broader aspects of 
retirement. More than half (55%) 

of women are looking forward to 
retirement compared to 38% of 
men. In contrast, 35% of men 
find the idea of retirement 
unappealing compared to 26% of 
women. Women also appear to 
have a firmer idea of how they 
will spend their time in 
retirement.

Standard Life run a series of 
webinars on ‘Women and 
Pensions’ aimed at helping 
advisers to support female 
clients more effectively. 
Please contact your Business Manager to  
be added to the invite list for these.

 
 
Keep working 

32%                  26%      

Travelling more
47%                  60%      

Learning  
something new

32%                  40%      



28% of Gen 
Zs said they 
think of 
themselves 
as investors
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Generation

Gen Z, confident and connected; 
the generation behind the 
digital investment era
Gen Z are the first to have been raised as much in the 
virtual world as they have in the real and so it’s not all 
that surprising that they’re spearheading the digital-first 
investment era. However, it’s their proclivity to identify 
as investors, a label that the majority of their elders shy 
away from, that’s striking. 

Gen Zs were significantly more confident than the 
generations preceding them in identifying as investors, 
despite the majority (63%) not owning a private 
pension. 28% of Gen Zs said they think of themselves as 
investors which is 10% more Millenials and Gen Xs. Just 
18% of Millennials (26-41) and 16% of Generation X 
(42-57) identify as investors. Further to this, more than a 
quarter (27%) of Generation Z have purchased an 
investment online in the past 6 months which is double 
the national average for this behaviour (13%). 

A generation of savers.

The youngest of the cohorts is also the generation claim to be saving 
most frequently. 23% of Gen Zs strongly agree to being frequent 
savers versus 19% national average.

Gen Z - aged 18-25 

Millenials - aged 26-41

Gen X - aged 42 - 57

Baby Boomers - aged 58 - 76
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Millennials lack the headspace 
and confidence for investing 

Millennials, currently ranging in age from 26-41, were least likely to 
express confidence or engagement with investing. Almost 6 in 10 (58%) 
say they wouldn’t know where to begin with investing which was 12% 
higher than the younger generation (Gen Z, 46%) and 7% more than the 
national average (51%). 

When we consider their long list of financial priorities, it’s not difficult to 
understand why. This is a generation most likely to be grappling with:

Gen X

More likely than national average to say they rely on a 
financial adviser to make decisions regarding their pension 
(41% strongly agree v. 37% national average). 

More likely to feel concerned they won’t be able to live 
comfortably off of their pension. 

35% 
Paying off debt (v. national average of 26%)

31% 
Paying for their children’s education  
(v. national average of 20%)

23% 
Saving for deposit for a mortgage (v. national average of 
14%)

19% 
Paying for childcare (v. national average of 9%)
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Interestingly, it appears the younger generations are 
more likely to hold a sedentary view of retirement than 
their elders. Having just started their working lives, 38% 
of Gen Z view retirement as their time to stop work and 
put their feet up.  

Conversely, those closest to retirement age show a 
significant reluctance to stopping and instead they 
appear to be redefining retirement to suit their values. 
The majority (55%) of Baby Boomers see it as not an end 
to their working lives but a time to create their own 
pace. Almost as many (45%) see it as a time to explore 
new ways of fulling their potential which is a sentiment 
shared by over a third (35%) of Gen Xs.

What is 
retirement?



Time to explore new things

Believe it’s an outdated 
concept

Not stopping entirely but 
creating own pace

Time to stop work entirely
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Retirement attitudes

Baby Boomers

19%

45%

55%

13%14%

35%
41%

21%

12%

30%

39%

28%

9%

25%

39%

32%

8%

19%
27%

38%

Gen X

Millenials

Gen Z

National index



According to the Central Statistical Office’s September 
Employee Index*, the number of 65+ year olds on the 
payroll in Ireland increased by 12.1% with an estimated 
growth of 21% over a three-year period. 
This pattern supports Standard Life’s findings from 
research conducted with both retirees and non-retired 
adults. In last year’s Bringing retirement into focus, we 
highlighted that 52% of adults indicated that they will 
continue to work in some capacity into retirement. 
Further research this year indicates that this is an 
attitude more prevalent amongst males than females. 
Almost a third (32%) of men plan on working to some 
degree versus a quarter (26%) of women. 

Retiring retirement;  
a growing trend?

*Monthly Employee Index,  
September 2022, CSO. 
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Despite being a small isle, 
where we reside can also 
impact a person's journey to, 
through and in retirement.
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The retirement journey is often analysed 
and discussed through a prism of 
demographic factors; gender, age and 
income levels. All of these factors play a 
considerable role in how a person views and 
plans for their retirement. Interestingly our 
research continues to reflect that despite 
being a small isle, where we reside can also 
impact a person’s journey to, through and 
in retirement.

Personal finances

In such precarious times, it’s unsurprising that for many, their financial 
focus is on the here and now. Four-in-ten (44%) adults in Ireland say that 
saving to cope with the rising cost of living is their top priority. This 
increases to 53% for those in Ulster/Connaught, where more than half 
(56%) say they feel anxious about their current financial position which 
is 7% more than the national average. 

Pensions & planning

However, not all provinces appear to be equally burdened by the rising 
financial pressures. In Dublin, where labour force participation is 
highest, financial behaviour is as aligned to future planning. Whilst a 
quarter (25%) of Dubliners identify as being frequent savers, 18% say 
that maximising their pension is currently a top priority (6% higher than 
the national average). 

There’s a strong correlation between a person’s residence in Dublin or 
neighbouring counties, and how positively they both view and engage 
with pensions. Those in Leinster feel strongest about having a pension. 
More than half (54%) strongly agree that owning one is an essential 
which is 8% more than the national average and 16% higher than the 
sentiments shared in Munster. Similarly, those in Dublin and Leinster are 
more likely to say they keep up to date with how their pension is 
performing. Proactive pension engagement in turn leads to greater 
confidence in pension adequacy and financial preparedness for 
retirement. Almost a third (32%) of adults in Connaught/Ulster feel 
strongly that they don’t know how much they will need in their pension 
to live comfortably in retirement which is 12% higher than the national 
average and 19% higher than Dublin levels. 

Geography



Dublin Rest of
Leinster

Connaught
/UlsterMunster

Strongly disagree

Somewhat disagree

Somewhat agree

Strongly agree

Neither agree/disagree

Dublin Rest of
Leinster

Munster Connaught
/Ulster

Strongly disagree

Somewhat disagree

Somewhat agree

Strongly agree

Neither agree/disagree
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Having a pension is essential 

I keep up to date with how my pension is performing

End of Career  
Guidance Counsellor
As a society we acknowledge the value of 
seeking expert advice when starting out 
our working lives but now we’re learning 
that it’s as important to get guidance as we 
move through or out of our working life – be 
that mid-career or approaching the more 
traditional retirement age. 

In 2020, we appointed Ireland’s first End of 
Career Guidance Counsellor to our team. 
It’s his job to help you support your clients 
in navigating the emotional aspects of 
retirement planning that are often 
overlooked. For more information on how 
to avail of Brian’s services, please speak to 
your Business Manager.



Life in retirement by region
On average, we can look forward to gaining an additional 
2,000 hours each year in our Second Life. We asked retirees 
in Ireland how they’re spending theirs.
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Connaught/
Ulster
retirees most likely to be 
volunteering or participating in 
unpaid work (33 v. 23%)

Munster
retirees most likely to be dedicating 
more time to hobbies and interests 
(61 v. 53%)

Leinster
retirees most likely to have pursued 
a different career or business 
interest (17 v. 10%)

Dublin
retirees most likely to be spend 
more time with family (70 v. 61%) 
and caring for a family member or 
grandchildren (42 v. 32%)



   Province

   Total population

25

Caring for a family member or grandchildren Pursued a different career/business interest

Dedicated more time to my existing  
hobbies and interests

Volunteering or unpaid work

Dublin Leinster Connaught
/UlsterMunster Dublin Leinster Connaught

/UlsterMunster

Dublin Leinster Connaught
/UlsterMunster

Dublin Leinster Connaught
/UlsterMunster
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Adjustment difficulties 
continue for Dubliners
In our 2021 edition of Bringing retirement into 
focus, we found that, despite being the most 
financially prepared, retirees in Dublin were most 
likely to regret not considering how much of a 
change retirement would be. It’s a regret that 
lingers in this year’s research. Whilst Dubliners are 
more likely than others to say saving for retirement 
is a top priority, they also are most likely to grapple 
with adjusting to life in retirement. Almost four-in-
ten (38%) Dublin retirees from this year’s research 
say they found retirement to be a bigger adjustment 
than they had anticipated which is 9% higher than 
the national average (29%). Perhaps contributing to 
this shock, Dublin retirees were also significantly 
more likely to reflect that maintaining a social life 
felt harder in retirement.

38% of Dublin 
retirees found 
retirement to be a 
bigger adjustment 
than they had 
anticipated
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Retirees’ hindsight

Retiring in a 
pandemic
Whilst the ‘Great Resignation’ continued to dominate 
headlines across the world, at Standard Life we were 
interested in ‘The Great Retirement’. Retirement is a 
pivot in life that, for many, can take some time to adjust 
to. What happens when that pivot coincides with a 
global pandemic? We held several focus groups with 
some of our Second Life research panellists who had 
retired within the past two years, inviting them to share 
their pandemic retirement experiences and lessons 
learned.

A time for little luxuries

The pandemic put the everyday hustle on a prolonged 
pause for many people. For the new retirees, this 
meant that the little luxuries of retirement were 
further amplified. Enjoying a slow breakfast, not 
having to watch the clock, not having to navigate the 
M50 or the Jack Lynch Tunnel and knowing that your 
time is your own, were some of the small but 
significant glories that retirees reflected on. The sense 
of personal freedom was an overwhelmingly positive 
reflection many retirees shared.
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Lost connections 

Preparing socially for retirement is an exercise that is 
often underestimated. Our research continues to 
highlight just how significant a step this can be in a 
person’s plan for retirement. When we shut the door to 
the office, we are typically shutting off a big source of 
our social interaction and without prior planning this can 
have profound implications on how a person adapts to 
their retirement.

It’s evident that Covid-19 exacerbated this sense of social 
upheaval for some, particularly for those who retired 
earlier than planned for as a result of the pandemic. 
Others reflected on a new era of ‘physical wariness’ 
which has altered how and when they socialise.

“We were friends with a great 
couple and loved going for a drink 
with them but they are very 
concerned over Covid and just meet 
them for a coffee now or a walk’’
Couple, 63 & 67, Dublin

“If you’re lucky enough to have the 
financial monkey off your back, then 
the freedom and possibilities that 
come with that are enormous”
Male, 67, Cork

“Work was important to me and 
when it stopped abruptly the 
wrench was severe. No real purpose 
to life although now I’m adjusting 
with more activities”
Male, 71, Leinster

Shaking the financial monkey 

From listening to our panellists, it was clear that no 
two experiences were the same for our pandemic 
retirees. However, their attitude towards financial 
planning was resolutely aligned; all shared a profound 
appreciation for proactive pension engagement. 
Those with a supplementary pension had less regrets 
regarding their retirement planning and are 
significantly less likely to be financially concerned. We 
see this time and again through our Retirement Pulse 
analysis but listening to retirees speak on this 
crystallised a perspective that should provoke many to 
re-consider their relationship to pensions.
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Conclusions

This year, we’ve connected with even more people, 
gaining a deeper insight into what retirement means 
today and what it might mean for future generations. 

It’s clear that retirement continues to mean many 
different things to different people. Despite the 
uncertain economic climate, the majority continue to 
look forward to it. However, there are several 
characteristics that continue to significantly alter the 
retirement journey for many people across Ireland. 
These must be considered if we’re to meaningfully 
help the retirees of today and tomorrow secure a 
Second Life they can look forward to. 

Research brings a 
rounded view of 
retirement into focus



31

The emotional value 
of pensions 
Inertia is a long-standing problem for pensions. There 
are several reasons for pension inertia but one of the 
most common is the inability to connect with our 
future-selves. It’s hard to commit today’s hard-earned 
money to the future and a self you can’t yet identify 
with, when you have present-day needs. This is further 
compounded in today’s climate where many are 
experiencing financial stress. 

As might be expected, owning a private pension brings 
added comforts to those planning for and living in 
retirement. Retirees with a private pension feel happier 
in retirement than those without and are also less likely 
to report adjustment difficulties or have regrets. 

Most interestingly, the findings also show that owning 
a private pension affords a greater chance of everyday 
emotional resilience regardless of their retirement 
status. By owning a private pension, you’re less likely to 
feel anxious today about your financial position and 
that is of profound significance in volatile times. 

As one of our wise Second Life panellists advised ‘once 
you have the financial monkey off your back the 
possibilities are endless’. Visit the Retirement Hub or 
speak to your Business Manager for resources that can 
support you in engaging your customers with their 
second life selves. 

It’s got to be personal
While our research findings centre on key trends and 
averages, we are acutely aware of how personal 
retirement planning is. Our quantitative surveys 
indicate clear influences gender, generation and 
geography are having on attitudes towards and 
behaviour in retirement. Our qualitative research 
contextualises these findings, highlighting how the 
retirement journey can be made better with 
consideration, advice and planning. 

In order to help retirees of today, tomorrow and 
beyond, secure a Second Life full of possibilities, it’s 
crucial that we understand these factors. Through 
understanding, we can start having conversations that 
have meaning for our customers when it matters the 
most.

It’s not an end; it’s 
their Second Life
Although we still call it retirement, what’s happening in 
this phase of people’s lives is rapidly changing. The 
closer people come to retiring, the further they move 
from the idea that this will be a time to stop work and 
put your feet up. We are living longer, healthier lives 
and so retirement is more active than ever before. 
Whether it’s learning new skills, visiting new places or 
continuing some form of work, keeping busy in their 

Second Life is important to our retirees. The 
experience is very personal, but one universal truth 
prevails – planning financially, socially and mentally for 
your Second Life opens a life of possibilities.

At Standard Life, we’ve been working to change the 
retirement conversation for years. Through our Second 
Life platform, we’ve developed content, services and 
tools to support people as they navigate their way 
through the changing dynamics of retirement. For 
more information on how Second Life can be used to 
support your customers, please get in touch with your 
Business Manager.
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